
Health Services 
Public Health, Behavioral Health & Recovery Services, and Public 

Conservator’s Office 

 
Recruitment Request: 
 

Program: Health Care Program for Children in Foster Care 

Position: Senior PH Nurse/Public Health Nurse – 1 position. 

 

This position works within the Health Care Program for Children in Foster Care unit, which is a 

public health nursing program to provide public health nurse expertise in meeting the medical, 

dental, mental and developmental needs of children and youth in out of home placement. This 

position performs the following duties: 
 

• Medical and health care case planning; 

• Help foster caregivers to obtain timely comprehensive health assessments and dental 

examinations, 

• Expedite referrals for medical, dental, mental health and developmental services; 

• Coordinate health services for children in out-of-county and out-of-state placements; 

• Provide medical education through the interpretation of medical reports and training for 

foster team members on the special health care needs of children and youth in foster care; 

• Participate in the creation and updating of the Health and Education Passport for every 

child as required by law. 

 

Health Care Program for Children in Foster Care Mandate (HCPCFC): 
 

HCPCFC is a mandated program under state and federal law (linked to Title IV-E and state child 

welfare requirements). California Code, Welfare and Institutions Code - WIC § 16501.3 

In Mendocino County HCPCFC is within Public Health not Social Services. 

 

County shall establish and maintain a program of public health nursing that meets the federal 

requirements for the provision of health care to minor and nonminor dependents in foster care 

 



consistent with Section 30026.5 of the Government Code. The purpose of the public health nursing 

program shall be to promote and enhance the physical, mental, dental, and developmental well-

being of children in the child welfare system. 

 

(b) Under this program, counties shall use the services of a foster care public health nurse. The 

foster care public health nurse shall work with the appropriate child welfare services workers to 

coordinate health care services and serve as a liaison with health care professionals and other 

providers of health-related services. This shall include coordination with county mental health 

plans and local health jurisdictions, as appropriate.  

  

 

Operational Implications: 

Not meeting Health Care Program for Children in Foster Care requirements or failing to complete 

JV-220 forms can have serious implications, including missed health assessments and delayed 

follow-ups on medical, dental, and mental health needs, leading to untreated conditions, 

developmental delays, and poor health outcomes. Gaps in coordination between foster care, health 

care providers, and social workers further increase risks, while non-compliance may trigger state 

audits, corrective action plans, sanctions, or even loss of federal and state funding.  

Foster youth, who are already highly vulnerable, face widened health disparities, inconsistent 

access to care, and disruptions in permanency planning and stability. In addition, court 

authorization is legally required before prescribing psychotropic medications; missing or 

incomplete JV-220 forms result in non-compliance with the Welfare & Institutions Code, exposing 

agencies, providers, and case workers to legal liability. Delays in authorizations can prevent timely 

treatment, worsen mental health conditions, heighten behavioral crises, and destabilize 

placements, ultimately causing more placement disruptions, emergency room visits, or 

hospitalizations, driving up costs, and placing additional strain on foster families and providers 

who may lack the resources to manage untreated behaviors. 

 

Funding: 
 

Health Care Program for Children in Foster Care is funded by State General funds, Federal 

Financial Participation Title 19, Realignment and Inter-Governmental Transfer Funds. No County 

General Funds are utilized for this program. 

 

 

Efficiency Measures: 
 

Staffing Overview 

• FY 24/25 Budgeted Positions: 144 

• FY 25/26 Budgeted Positions: 126 

 • Filled: 98 

 • Vacant: 28 

 

https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000211&refType=LQ&originatingDoc=I622c54d0d75111efb0d99e93d4d640cc&cite=CAGTS30026.5


Budget Reductions: 

• Reduction in number of positions. 

• Reduction in positions being filled. 

• Reduction in 2000’s series. 

 
Staffing Optimization: 

• Reduced overall staffing by 16 positions compared to the previous year, improving 

operational efficiency and reducing overhead. 

 

Administrative Streamlining: 

• Consolidated administrative functions, reducing administrative staff from 16 to 10 

positions by integrating Administration, Fiscal, Compliance, and Quality Assurance teams. 

This allowed for a stronger focus on program delivery and client care. 

 

SharePoint Implementation: 

• Developed and launched a centralized SharePoint platform to enhance internal 

communication, streamline document management, and support collaboration across 

departments. 

 

Online Training Platform: 

• Introduced an online training system to minimize time spent on in-person training while 

ensuring all staff remain compliant with state and federal training requirements. 

 

Budget Simplification: 

• Streamlined the Public Health budget by consolidating 10 budget units into a single unified 

budget, improving transparency, oversight, and resource allocation. 

 

Paperless Processes: 

• Transition more forms and processes to digital platforms, reducing the need for physical 

paperwork, filing, and manual processing, while improving accuracy and accessibility. 

 

 

Supporting Data: 
 

Health Care Program for Children in Foster Care only has three positions within the unit, which 

includes two Public Health Nurses and a staff assistant. With two (2) nurses managing 187 

HCPCFC clients, each nurse is responsible for approximately 90 children. This workload includes 

coordinating annual health assessments, as well as managing dental and mental health follow-ups, 

processing JV-220 forms for psychotropic medication, and maintaining ongoing communication 

with providers, foster families, and social workers.  

 

 

  



 

Organizational Structure: 

 
Public Health Nursing 

  

 
  



Contributions to General Fund: 

 
FY 2022/2023* Total 

Building Depreciation $216,434 
Equipment Depreciation $8,528 
Other Operating Expense $7,057 
Executive Office $198,181 
Auditor- Controller $109,601 
Treasurer- Tax Collector $452 
Payroll Administration $29,165 
Central Services/GSA $42,412 
County Counsel $189,157 
Human Resources $301,112 
Facilities / Buildings & Grounds $287,187 
1620 Fleet / Garage $96,047 
Retirement Services $14,385 
Information Services $284,529 
Admin Center Bond Payment $38,927 
Unemployment Insurance ISF $18,894 
General Liability ISF $216,246 
Workers' Compensation ISF $313,053 
ITSF Enterprise $312,685 
Public Safety Microwave/Radio Communicate $5,281 
Medical Malpractice $231,952 

 $2,921,285 
* Fiscal Year 2022/2023 was used as A-87 runs two years in arrears. Using FY 2022/2023 

allowed us to show a full year of contributions. 

** Mental Health did not receive the MOE in FY 22/23 

*** Public Health did not receive the MOE in FY 22/23 

 

 
Rates Paid to the General Fund: 
 

County Counsel 

Job Classification 
Dept Cost 

(Hourly 
Rate) 

Step 5 
Hourly 

Est. 
Benefit 
Costs 
(65%) 

Est. 
Weighted 

of Max Step 

Dif. Dept Cost 
to Est. 

Weighted Max 
% Difference 

Asst County Counsel 203.97 99.11 64.42 163.53 40.44 125% 
Conf Legal Assistant 62.97 29.95 19.47 49.42 13.55 127% 

Conf Legal Services Supervisor 76.53 36.40 23.66 60.06 40.13 127% 
County Counsel 212.24 96.15 62.50 158.65 116.09 134% 

Deputy County Counsel IV 172.97 89.98 58.49 148.47 116.09 117% 

 
 



 
 
 
 
 

Facilities 

Job Classification 
Dept Cost 

(Hourly 
Rate) 

Step 5 
Hourly 

Est. Benefit 
Costs 
(65%) 

Est. 
Weighted of 

Max Step 

Dept Cost to 
Est. Weighted 

Max 
% Difference 

Administrative Assistant 58.91 27.48 17.86 45.34 13.57 130% 
Asst Facility Manager 119.72 47.95 31.17 79.12 40.60 151% 

Building Maint Mechanic I 53.54 25.74 16.73 42.47 11.07 126% 
Building Maint Mechanic I 55.70 25.74 16.73 42.47 13.23 131% 
Building Maint Mechanic I 58.67 25.74 16.73 42.47 16.20 138% 
Building Maint Mechanic I 53.54 25.74 16.73 42.47 11.07 126% 
Building Maint Mechanic II 68.24 31.27 20.33 51.60 16.64 132% 
Building Maint Mechanic II 69.76 31.27 20.33 51.60 18.16 135% 
Building Maint Mechanic II 67.74 31.27 20.33 51.60 16.14 131% 
Building Maint Mechanic II 59.85 31.27 20.33 51.60 8.25 116% 
Building Maint Mechanic II 67.74 31.27 20.33 51.60 16.14 131% 
Building Maint Mechanic II 69.76 31.27 20.33 51.60 18.16 135% 
Building Maint Mechanic III 81.10 34.47 22.41 56.88 24.22 143% 
Building Maint Mechanic III 66.57 34.47 22.41 56.88 9.69 117% 
Building Maint Mechanic III 81.10 34.47 22.41 56.88 24.22 143% 
Building Maint Supervisor 84.99 36.18 23.52 59.70 25.29 142% 
Building Maint Supervisor 86.14 36.18 23.52 59.70 26.44 144% 
Building Maint Supervisor 85.27 36.18 23.52 59.70 25.57 143% 
Building Maint Supervisor 82.45 36.18 23.52 59.70 22.75 138% 

Custodial Supervisor 58.28 25.71 16.71 42.42 15.86 137% 
Custodial Supervisor 59.53 25.71 16.71 42.42 17.11 140% 

Custodian 50.18 22.18 14.42 36.60 13.58 137% 
Custodian 46.98 22.18 14.42 36.60 10.38 128% 
Custodian 46.43 22.18 14.42 36.60 9.83 127% 
Custodian 52.67 22.18 14.42 36.60 16.07 144% 
Custodian 46.00 22.18 14.42 36.60 9.40 126% 
Custodian 50.09 22.18 14.42 36.60 13.49 137% 

Facility Project Specialist I 79.54 41.67 27.09 68.76 10.78 116% 
Fleet/Facilities Maint Superin 115.39 56.45 36.69 93.14 22.25 124% 
Grounds Maintenance Tech III 52.67 26.30 17.10 43.40 9.28 121% 
Grounds Maintenance Tech III 65.79 28.93 18.80 47.73 18.06 138% 
Grounds Maintenance Tech III 58.06 28.93 18.80 47.73 10.33 122% 

Sr Department Analyst 90.10 44.95 29.22 74.17 15.93 121% 



 
 
 

IT 

Job Classification 
Dept Cost 

(Hourly 
Rate) 

Step 5 
Hourly 

Est. 
Benefit 
Costs 
(65%) 

Est. 
Weighted of 

Max Step 

Dif. Dept Cost 
to Est. 

Weighted Max 

% 
Difference 

Communications Technician 79.38 40.24 26.16 66.40 12.98 120% 
Conf Network System Analyst I 74.91 46.15 30.00 76.15 (1.24) 98% 
Conf Network System Analyst II 95.61 48.47 31.51 79.98 15.63 120% 
Information Svcs Network Mgr 102.61 67.49 43.87 111.36 (8.75) 92% 

Info Systems Specialist 68.88 39.49 25.67 65.16 3.72 106% 
Information Systems Tech I 54.28 32.49 21.12 53.61 0.67 101% 
Information Systems Tech II 65.31 35.83 23.29 59.12 6.19 110% 
Is Business Application Mgr 136.45 67.49 43.87 111.36 25.09 123% 

Supervising Info Systems Tech 77.90 39.49 25.67 65.16 12.74 120% 


