1. Local Health Jurisdiction Name:

CDC - COVID-19 Public Health Workforce Development Funding (American Rescue Plan Act of 2021)

Mendocino County Public Health

Grant Number: 1 NU90TP922174-01-00

2. CID has provided the State's overall Staffing Plan and goal for Public Health Workforce Supplemental Funding IZ Program.
Local Health Juridictions should review the State's Objectives, Outcomes and Activities for the primary Goals and align the LHJs objectives, Outcomes and Activities that differ from the State's.

CDPH has partnered with LHJs to conduct activities necessary to expand, train, and sustain a response-ready public health workforce at STLT levels. Building on that planning effort, objectives and goals were identified that described the scope of
the COVID-19 response which could be used to prepare CDPH and LHJ's Activities.

GOAL: To establish, expand, train, and sustain the STLT public health workforce to support jurisdictional COVID-19 prevention, preparedness, response, and recovery initiatives, including school-based health programs

Objectives

Outcomes

Local Activities

Coordinate immunization records needed during school
outbreaks of COVID-19and/or for additional state policies
and requirements.

2. Provide technical assistance to school to report
immunization coverage levels forstudents as required by
California Law.

3. Support for vaccination (families and eligible
students).

4. Communicate to families that it is safe to return to
school this fall.

Outcome 1: >95% percent of K-12 schools in CA
reopen for full in-person instruction for 2021-2022
school year.

2. Outcome 2: K-12 School districts and systems stay
open for in-person instruction throughout the
2022-2023 school year.

3. Outcome 3: Number of school days lost is no more
than 10% of average from pre-COVID school years
(or something like that).

4. OQutcome 4: Ensure at least 90% of students
representing racial/ethnic and sociographic
populations are attending full-time instruction.

1. Focusing on diversity, health equity, and inclusion by delineating goals for hiring and training a diverse work force across all levels who are representative of,
and have language cultural competence for, local communities served.
2. Create virtual training for school staff and

Immunization Champions.

3. Forming partnerships with academic institutions, creating student internship or fellowship opportunities, and building graduation-to-workforce pipelines.

Local Objectives: CDPH objectives: #1 - Support programs for the recruitment and hiring of COVID-19 staff. #7 - Streamlining cost reporting for the emergency response.

Local Outcomes: Recruit, hire, and train the public health workforce necessary for COVID-19 prevention, preparedness, response and recovery activities. (2) Develop infrastructure to identify train and support at least 100 preceptors and mentors for across the pipeline (3)Disburse
stipends for pipeline fellowships, internships for high school, undergraduate, and graduate students. (4) Reinforce the infrastructure to ensure close coordination between program managers, finance, and administration

Local Activities: Out reach in comunications in languages that are representative of local community populations. Development of Virtual immunization training curiculum. Work with and train schoool staff how to review immunization records. Review student immunization
(1Z) records, advise/train school staff in follow-up with families whose students are behind on immunizations, ensure enrolled students are up-to-date. Conduct back-to-school immunization events and catch children up on missing vaccines. Work with school staff to complete




	Staffing Plan

