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Human Resources Update

Employee Training

HR recently completed an all-employee survey to gather feedback on the
training needs of our County staff. In response, we are working with
Mendocino College and other training providers to develop and offer new
classes beginning this Fall. Planned classes include project management,
business writing skills, and coaching and mentoring skills. Schedules will be
available in the upcoming weeks.

Labor

Negotiations continue with our general employees represented by SEIU
and our public attorneys represented by Teamsters. We have responded to
a request for information from our Deputy Sheriffs Association represented
by Teamsters, and have received a request to set dates from our
Confidential Employees Bargaining Unit.

Wellness

Appointments can now be scheduled for your annual biometric screening
by going to the County’s Health Fitness link at
https://mcwow.cafewell.com/. By participating in this screening,
employees can earn discounts on their health care costs. For more
information, please visit the Wellness Program information on the County’s
website.

Leadership

Final plans are being put in place for the Mendocino-Humboldt Annual
Joint Leadership training later this fall. Patrick Donadio, communications
expert and author of “Communicating with Impact”, will be the speaker for
this event. Leading more effectively, clear communications, and powerful
presentations will be some of the topics covered during this leadership
session.

Vacancy List

Attached to this report is a Justification of Filled Positions and Vacancy and
Recruitment Update provided by Human Resources. These reports include
additional information as requested by the Board of Supervisors and
includes all funded allocated positions, all vacant funded positions, all
positions approved to be filed and in some stage of the recruitment
process, all new hires (excluding extra help), all separations, and the
number of employees on leave for each budget unit. The report will
contain cumulative information for the current fiscal year and will be
updated monthly.
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Employee Recognition Program

The County of Mendocino recognizes the importance of motivating
and rewarding employees. The Leadership Initiative’s Employee
Engagement Work team developed a Countywide Employee
Recognition Program, which launched in February of 2019. Please see
the attachment for details on the program awards and a list of
employees that were recognized for outstanding contributions to our
organization.

Congratulations to the County employees recognized in the month of
February, March and April!

Potential County Closure on July 5, 2019

It is hard to believe summer is just around the corner. In years past, we
have offered an opportunity for departments to consider office
closures, depending on the day of the week that 4th of July falls. This
year, 4th of July is on a Thursday and we would like to offer staff to
have an extended weekend. This would be under the same terms that
www.governmentjobs.com/careers/mendocinoca are offered during our winter holiday closures. The following are
scenarios for consideration:

Check out Mendocino County’s Career
Page, powered by NEOGOV.

A. Close services to the public completely on July 5, 2019

B. Provide full services for July 5, 2019

C. Close offices on July 5, 2019, and allow employees the option of
working behind the scenes if interested

In no case will employees be forced to take paid or unpaid time off to
accommodate this extended weekend; it will be the discretion of
individual Department Heads to determine the needs of their
respective departments.

An email will be sent out to Department Heads this week, requesting
they contact my office with their Department’s intentions for the July 5,
2019, closure option.
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Health and Human Services Update

Mendocino County’s Stepping Up Initiative

On May 8 and 9, 2019 the National Aliance on Mental lliness (NAMI)
partnered with Mendocino County to host community forums in Ukiah and
Fort Bragg. Stepping Up is a national initiative to reduce the number of
people with mental illness in jails. In 2015, Mendocino County was the first
county in California to adopt a resolution in support of the Stepping Up
Initiative.

In collaboration with key community leaders who participate in the local
Stepping Up Initiative Committee, guest speakers included Elizabeth Siggins
of the Council of State Governments Justice Center; Farrah McDaid Ting of
the California State Association of Counties; and local NAMI
representatives. The community forums included data sharing and robust
community input about system assets and gaps across the mental health
and criminal justice systems.

Building on information shared through these community forums, HHSA is
coordinating next steps following the Stepping Up Initiative framework and
Council of State Governments Justice Center recommendations. Next steps
include accessing grant funding to support improved data sharing, training
and communication across various organizations as well as further
developing the continuum of treatment, services, and housing in order to
develop or enhance diversion programs.

An Uptick in Gang Activity Leads to Action by Community Partners
The Fort Bragg Coalition for Gang Awareness and Prevention (CGAP)
hosted a community forum on April 25, 2019, in response to a recent
increase in gang-related incidents in Fort Bragg. The Fort Bragg Police
Department and CGAP organized the event with the help of Safe Passage
Family Resource Center and the Mendocino County Youth Project.

The forum panel included members of the Fort Bragg Police Department,
Mendocino County Sheriff's Office, Probation, District Attorney's Office,
State Parole, and Fort Bragg Unified School District administrators. About 50
community members attended the event. The panel spoke on recent and
historical gang activity on the coast and in Mendocino County, what is
being done to prevent additional activity, how parents can identify if youth
are starting to affiiate with a gang, and what preventative measures
parents can take for the well-being of their children.

CGAP provided printed resources including a "Resource Directory for
Parents of Teens" and a post card with numbers for reporting crimes, tips
and instructions for reporting anonymously. All materials were provided in
English and Spanish and interpreters were available for Spanish-speaking
attendees. These resources can be found at:
https://www.mendocinocounty.org/government/health-and-human-
services-agency/public-health/prevention-programs

NAMI 5oas ™

National Alliance on Mental lliness

For more information about NAMI
Mendocino, please visit their website at:

http://www.namimendocino.org/
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Exclusive Operating Area (EOA) Update

Mendocino County and Coastal Valleys Emergency Medical Services
Agency (CVEMSA) continue to work through the Request for Proposals (RFP)
for Mendocino County’s first-ever Exclusive Operating Area (EOA) for
ambulance services.

The State Emergency Medical Services Authority (EMSA) approved the
timeline and Addendum to the RFP to provide additional response time
options requested by the City of Ukiah and other stakeholders. The County
and CVEMSA held a second meeting for potential proposers on May 29, 2019,
to address questions that potential proposers had about Addendum 2, which
describes the additional information proposers will have to provide in
response to the RFP.

The current timeline has been approved by EMSA, adjusting the proposed
EOA implementation date from March 2020 to July 2020. The RFP and related
documents to identify an EOA provider for ambulance services in Mendocino
County can be found on CVEMSA’s webpage and on the Mendocino
County Executive Office webpage under “Open RFP Quotes & Bids” at
https://www.mendocinocounty.org/government/executiveoffice/open-rfp-
quotesbids

Cannabis Update

At the May 14, 2019, Board of Supervisors meeting the Cannabis Cultivation
Ad Hoc presented on cannabis discussion points and recommendations for
ordinance amendments. Staff created a timeline outlining when the Board
directives and ordinance amendments will be coming back to the Board. The
timeline is included in the CEO Report attachments. In addition, Planning and
Building staff anticipates the Cannabis Coastal ordinance will be before the
Planning Commission on July 18, 2019.
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Legislative information, California Law,
daily events and legislative publications
can be viewed online at the official
California Legislative Information
website by visiting
http://leginfo.legislature.ca.gov/

PG&E Public Safety Power Shutoff (PSPS)

Pacific Gas and Electric (PG&E) and other investor owned utilities in California
have begun a preemptive de-energization program where if PG&E deems
there are extreme fire danger conditions they may decide to turn off
electricity to reduce the chance of a utility caused fire start. This is called a
Public Safety Power Shutoff (PSPS).

While PG&E is deciding if and when the these PSPS’s may occur and not
Mendocino County, the County is working to prepare for these outages,
developing response plans, and plans to help mitigate impacts to county
services. Mendocino County Executive Office, Office of Emergency Services,
Sheriff’s Office, and Health and Human Services Agency are all working
collaboratively in order to be better prepared as a County and in order to
ensure essential services to our residents during a PSPS event.

Who should expect to have their power turned off?

All Mendocino County utility customers should expect and prepare for a PSPS.
While customers in high fire-threat areas (based on the CPUC High Fire-Threat
District map) are more likely to be affected, a public safety power outage
could impact any of the more than 5 milion customers who receive electric
service from PG&E. Currently the majority of Mendocino County is in an
elevated fire risk and all areas of the County are subject to PSPS, including City
of Ukiah residents who are City of Ukiah utility customers- this is because the
City of Ukiah receives power from PG&E transmission lines.

How long will these shutoffs last?

PG&E’s goal is to visually inspect their system for damage and restore power to
most of their customers within 24 to 48 hours after the weather has passed. This
means if there are strong winds and a PSPS lasts for 24 hours then it would be
PG&E’s goal to restore customer’s power within 24-48 hours after that initial 24
hours. Mendocino County is recommending that residents plan for multi-day
power outages as a result of the PSPS.

How often will these shutoffs occur?

There is the potential for a PSPS to occur several times a year in Mendocino
County. According to the National Weather Service (NWS) there are on
average of 2-4 Red Flag Warnings every year in Mendocino County for each
of the three NWS zones in our county, with some years having up to eight Red
Flag Warnings in some inland zones. While a PSPS is unlikely to occur without
the issuance of a Red Flag Warning, the issuance of a Red Flag Warning does
not automatically trigger a Public Safety Power Shutoff.

How does PG&E determine if the power should be shutoff?
PG&E is basing their decision to implement a PSPS on several criteria. These
factors generally include, but are not limited to:

e A Red Flag Warning declared by the National Weather Service

e Low humidity levels, generally 20 percent and below

e Forecasted sustained winds generally above 25 mph and wind gusts in
excess of approximately 45 mph, depending on location and site-
specific conditions such as temperature, terrain and local climate

e Condition of dry fuel on the ground and live vegetation (moisture
content)

e On-the-ground, real-time observations from PG&E's Wildfire Safety
Operations Center and field crews
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Cultural Services Agency Update

Library

On June 7, 2019, the Mendocino County Library in conjunction with the Fort
Bragg Branch, will be hosting a special reading of Virginia Woolf’s, To the
Lighthouse, by Linda Pack at the Point Cabrillo Lighthouse at 6:00 p.m.

On June 8, 2019, the Mendocino County Library will be kicking off the
Summer Reading Program. This year’s theme will be Universe of Stories. The
libraries will host activities, fun events that promote and encourage reading
at all levels and ages. There will be Countywide performances by Fratello
Marionettes, Marjo Wilson and Magical Universe: Xtreme Science Magic.
Check local branches for dates and times. The Willits, Fort Bragg and Ukiah
Branches will host their kick off parties on June 8, 2019. The Fort Bragg
Branch will host a kickoff party with crafts, face painting and Nature Joe’s
Petting Zoo. The Ukiah Branch will hold a kickoff party at Alex Thomas Plaza,
Flynn Creek Circus will be performing, and there will be activity stations and
pizza for kids and teens. The Round Valley Branch will have their Summer
Reading Program kick off on June 13, 2019, with a firetruck visit.

On June 19, 2019, the Round Valley Branch will host a “Learn Not to Burn- Fire
Preparedness Workshop” from 4:00 p.m. - 5:00 p.m.

On June 22, 2019, from 4:00 p.m. — 5:00 p.m., the Willits Branch Library will be
hosting an author talk with C.C. Mitchell.

On June 29, 2019, from 5:00 p.m. - 9:00 p.m., Mendocino County Library and
Museum will be hosting a booth at the Willits Hometown Celebration. Make
sure to stop by the table and check it out.

Also on June 29, 2019, from 10:30 a.m. - 11:30 a.m., the Ukiah Branch wiill offer
a “Dance Around the World” program for children and families.

Museum

On June 25, 2019, the Mendocino County Museum will be open for special
hours in honor of the “Hemming Motor News Great Race” that will be at
Recreation Grove Park in Willits. The Museum will be open from 12:00 p.m. —
4:00 p.m., to coincide with the Great Race Lunch.

The Museum will be celebrating the opening of a new exhibit in conjunction
with our Dusty Whitney acquisitions. The opening of “Frontier Days: A
Collector’s Journey, New Acquisitions from Dusty Whitney” will be on June
29, 2019, at 2pm. This exhibit will highlight the celebration of Frontier Days;
the longest continually held Rodeo in California, with artifacts, memorabilia
and photographs pertaining to Frontier Days, Sweetheart Contestants and
Parade. The opening of the exhibit will include a ribbon cutting ceremony,
crafts, stunt photo opportunity with Black Bart living history group and more.
Admission is free to the public for the opening.

Parks

Reservations for Mendocino County Parks have moved from the Executive
Office to the new Cultural Services Agency Administrative Offices at 880 N.
Bush Street, Ukiah.

For more information, visit the Cultural
Services Agency’s website at:

www.mendocinocounty.org/governm
ent/executive-office/parks
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To view pictures and bios of the Animal
Shelter’s wonderful adoptable cats and
dogs, visit
www.mendoanimalshelter.com

Animal Shelter Update

Income Statistics
May 1, 2019 through May 28, 2019

One animal impounded for quarantine at shelter

Two dead animals disposal request received

26 feral cats received

One animal came in due to owner being in custody

One animal received for rabies specimen testing

14 owned dogs received by Animal Control or Police due to
owner in custody

46 owner surrendered animal(s) received

Zero shelter animal returned by adopted

98 stray animals impounded in the field by Animal Control,
Police or came in over the counter from citizens

Total of 189 animals received at the Animal Shelter

Outcome Statistics
May 1, 2019, through May 28, 2019

22 cats adopted

24 dogs adopted

Eight other animals auctioned off

One animal died

Four dead animal disposals

21 total animals euthanized

Two owner/surrender euthanasia

23 trap, neuter and return to field cats

35 return to owner animals

Six animals transferred to other rescue organizations
Total of 146 animals departed the Animal Shelter

Cinco De Mayo Spay & Neuter Event

Animal Care Services Clinic and the Mobile Caravan staff recently held
a Spay & Neuter Clinic event specifically for Chihuahuas, where 66
Chihuahuas were altered and vaccinated. Representatives from Spay
Neuter Assistance Program of Ukiah, Anderson Valley Animal Rescue of
Boonville and plenty of community volunteers assisted in making the
day a big success.
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Boards and Commissions Vacancies*

Board Name

Position

Emergency Medical Care
Committee

Base Hospital Representative

Emergency Medical Care
Committee

Base Hospital Representative

Emergency Medical Care
Committee

Base Hospital Representative (Coast)

Emergency Medical Care
Committee

EMS Aircraft Providers Representative

Emergency Medical Care
Committee

Mendocino County Association of Fire
Districts Representative

Emergency Medical Care
Committee

Mendocino County Based EMS
Educational Institution Representative

Emergency Medical Care
Committee

Authorized EMS Dispatch Provider for
Mendocino County Representative

Emergency Medical Care

Private Ambulance Provider

Committee Representative
Emergency Medical Care Public Fire/Ambulance Provider
Committee Representative

Emergency Medical Care
Committee

Majority Volunteer Public Service
District Representative

Emergency Medical Care
Committee

Mendocino County OES
Representative

Emergency Medical Care
Committee

Mendocino County Law Enforcement
Chiefs’ Association Representative

Emergency Medical Care
Committee

Mendocino County Fire Chiefs’
Association Representative

Redwood Valley Municipal Member
Advisory Council
Redwood Valley Municipal Alternate

Advisory Council

Solid Waste Hearing Board

Technical Expert

Stay plugged in and up-to-date with
the latest Mendocino County News
by visiting:
www.mendocinocounty.org.

Laytonville Municipal Advisory Member
Council
Mendocino Transit Authority County B

* Anticipated vacancies

Please note: Anticipated vacancies include expiring terms; the incumbent of the
expiring term may apply for reappointment and/or may continue to serve in their
capacity until replaced. California Government Code requires public noticing for
all expiring terms regardless of the incumbent’s intention to apply for
reappointment.
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Upcoming Board Meetings

Standing Committee Meeting June 10, 2019 B . L L L i 3

Regular Meeting June 11, 2019 2 3 2 - p 7 8

Regular Meeting June 18, 2019 9 10 11 12 13 14 15

Regular Meeting July 9, 2019 16 17 18 19 20 | 21 22

Regular Meeting July 16, 2019 23 | 24 | 25 | 26 | 27 | 28 | 29
30

Regular Meeting July 23, 2019

2 3 4 5 6
Dates of Interest —
9 10 11 12 13
: | 16 17 18| 19 20
County Holiday July 4, 2019 21 22 23 24 5 26 27
NACo Annual Conference July 12 - 15, 2019 28 20 30 31
Attachments Regular Board Meeting

Standing Committee
1. Governor’s Emergency Management Preparedness

Summit Agenda, June 3, 2019 County Holiday

Vacancy and Recruitment Update

Position Justification Report Budget Hearings

[ ]
[ ]
Employee Recognition Program Information //////// NACo.Annual Conference

Cannabis Cultivation Directives Timeline

o ok w0 DN

Ongoing list of Boards and Commissions vacancies
Follow us on Facebook
County of Mendocino

Follow us on Twitter

€

@countymendocino
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Morning Agendao

8:00-9:00 AM

8:55 - 9:00 AM

9:00 - 9:10 AM

9:10 - 9:40 AM

9:40 - 10:40 AM

10:40-11:40 AM

11:40 - 12:00 PM

12:00 - 1:00 PM

1:00 - 1:15 PM

Check-in

Welcome Announcement

Kelly Huston - Deputy Director

Opening Remarks
Mark Ghilarducci, Director, Cal OES

Keynote Speaker

Governor Gavin Newsom

Panel 1: Building Resilience and Preparedness

Moderator:

James Gore, Supervisor, Sonoma County

Panelists:

Mary Ellen Carroll, Emergency Management Director,
City and County of San Francisco

Kelly Long, County Supervisor, Ventura County

Dorie Lanni, Emergency Management Director,
Humboldt County

Panel 2: Recovering from Catastrophic Disaster

Moderator:

Carmel Angelo, Chief Executive Officer,
County of Mendocino

Panelists:

Mona Miyasato, County Executive Officer, Santa Barbara
Sean McGlynn, City Manager, City of Santa Rosa

Mary Sakuma, Butte County Superintendent of Schools
Andrew Lockman, Emergency Services Manager,

Tulare County

Break

Lunch

Sponsor Remarks:
Jason Arbuckle, President, League of California Cities
Supervisor Virginia Bass, President,
California State Association of Counties

Break

Grand Nave
Foyer

Grand Nave
Ballroom

Grand Nave
Ballroom

Grand Nave
Ballroom

Grand Nave
Ballroom

Grand Nave
Ballroom

Grand Nave
Ballroom

Emergency Management Preparedness Summit | Page 3



Affernoon Agenda

1:15-4:15PM Break Out Sessions: Track I, Il, & Il
1:15-2:40 PM Session 1

Track 1: Enhancing Emergency Management Capacity
and Individual Preparedness

Emergency Management Organization; Planning —
Land Use, General Plans, Hazard Mitigation, Emergency
Plans, Training and Surge Capacity

Track 2: Strategies and Prioritizing for Risk Reduction
Building Codes, Hardening of Homes & Infrastructure,

Socioeconomic Vulnerabilities, & Risk Reduction Tools
and Resources

Track 3: Understanding Disaster Recovery
Realities and Timing of Disaster Assistance Programs;
Planning for Recovery
2:40 - 2:50 PM Transition to Session 2

2:50-4:15PM Session 2

Track 1: Enhancing Emergency Management Capacity
and Individual Preparedness

Emergency Management Organization; Planning —
Land Use, General Plans, Hazard Mitigation, Emergency
Plans, Training and Surge Capacity

Track 2: Strategies and Prioritizing for Risk Reduction

Building Codes, Hardening of Homes & Infrastructure,
Socioeconomic Vulnerabilities, & Risk Reduction Tools
and Resources

Track 3: Understanding Disaster Recovery

Realities and Timing of Disaster Assistance Programs;
Planning for Recovery

4:15-4:30 PM Break

4:30 PM Closing Session: Summary of Outcomes and Next Steps Grand Nave
Mark Ghilarducci, Director, Cal OES Baliroom

5:00 PM Adjourn

Emergency Management Preparedness Summit | Page 4




BOARD OF SUPERVISORS VACANCY/RECRUITMENT UPDATE

Pay Period 11-19, May 5 - May 18, 2019
DEPARTMENT/OFFICE FUND TTI..II‘.(LJZﬂ\":DED :::Q’:; REZ(I:sII:II:II)'::;NAS VACANCY NEW HIRES | SEPARATIONS | EMPLOYEES |EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN
¢ RATE* SINCE 7/1/18 | SINCE 7/1/18 ON LEAVE BOONVILLE COVELO FORT BRAGG | LAYTONVILLE | POINT ARENA UKIAH WILLITS
FTE POSITIONS FTE POSITIONS OF REPORT DATE)

AGRICULTURE 1100 13.00 5.00 1 7.7% 4 1 0 0 0 0 0 0 8 0
Agriculture Total: 13.00 5.00 1 7.7% 4 1 0 0 0 0 0 0 8 0
AIR QUALITY 3270 9.00 2.00 0 0.0% 0 0 0 0 0 0 0 0 7 0
Air Quality Total: 9.00 2.00 0 0.0% 0 0 0 0 0 0 0 0 7 0
ANIMAL CARE 1100 13.00 1.00 0 0.0% 1 1 0 0 0 2 0 0 10 0
Animal Care Total: 13.00 1.00 0 0.0% 1 1 0 0 0 2 0 0 10 0
ASSESSOR-CLERK-RECORDER (ASSESSOR) 1100 19.00 6.00 6 31.6% 6 8 0 0 0 0 0 0 13 0
ASSESSOR-CLERK-RECORDER (CLERK RECORDER) 1100 3.00 0.00 0 0.0% 2 2 0 0 0 0 0 0 3 0
ASSESSOR-CLERK-RECORDER (COUNTY CLERK-ELECTION) 1100 3.00 1.00 1 33.3% 1 0 0 0 0 0 0 0 2 0
ASSESSOR-CLERK-RECORDER (MICROGRAPHICS) 1218 1.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 1 0
Assessor-Clerk-Recorder Total: 26.00 7.00 7 26.9% 9 10 0 0 0 0 0 0 19 0
AUDITOR-CONTROLLER 1100 12.00 0.00 0 0.0% 3 3 0 0 0 0 0 0 12 0
Auditor-Controller Total: 12.00 0.00 0 0.0% 3 3 0 0 0 0 0 0 12 0
BOARD OF SUPERVISORS 1100 5.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 5 0
Board of Supervisors Total: 5.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 5 0
CHILD SUPPORT SERVICES 1100 36.00 10.00 6 16.7% 2 5 2 0 0 0 0 0 26 0
Child Support Services Total: 36.00 10.00 6 16.7% 2 5 2 0 0 0 0 0 26 0
COUNTY COUNSEL 1100 12.00 0.00 0 0.0% 1 1 0 0 0 0 0 0 12 0
County Counsel Total: 12.00 0.00 0 0.0% 1 1 0 0 0 0 0 0 12 0
CULTURAL SERVICES AGENCY (LIBRARY) 1205 35.50 4.00 1 2.8% 9 7 0 0 4 7 0 1 15 5
CULTURAL SERVICES AGENCY (MUSEUM) 1100 5.00 1.00 0 0.0% 1 0 1 0 0 0 0 0 1 3
DISTRICT ATTORNEY 1100 44.00 4.00 1 2.3% 6 2 1 0 0 5 0 0 35 0
DISTRICT ATTORNEY (ANTI DRUG ABUSE) 4650 3.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 3 0
DISTRICT ATTORNEY (RAPE PROSECUTION) 4480 1.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 1 0
DISTRICT ATTORNEY (VICTIM WITNESS) 4640 4.00 1.00 2 50.0% 0 0 0 0 0 0 0 0 3 0
District Attorney Total: 52.00 5.00 3 5.8% 6 2 1 0 0 5 0 0 42 0

*Rates based on positions currently in recruitment

Report Date: May 28, 2019

Page 1 of 3



BOARD OF SUPERVISORS VACANCY/RECRUITMENT UPDATE

Pay Period 11-19, May 5 - May 18, 2019

e FUND Tcﬁi:‘)zx?::') :::Q':; REZ‘;S';::'::T"\:AS VACANCY NEW HIRES | SEPARATIONS | EMPLOYEES |EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN [ EMPLOYEES IN [ EMPLOYEES IN
eS| RECAREE | o RATE* SINCE 7/1/18 | SINCE7/1/18 | ONLEAVE | BOONVILLE COVELO | FORTBRAGG | LAYTONVILLE | POINT ARENA UKIAH WILLITS
EXECUTIVE OFFICE 1100 13.00 2.00 1 7.7% 0 11
EXECUTIVE OFFICE (CENTRAL SERVICES) 1100 5.00 1.00 1 20.0% 3 4
EXECUTIVE OFFICE (CLERK OF THE BOARD) 1100 3.00 0.00 0 0.0% 1 3
EXECUTIVE OFFICE (DISASTER RECOVERY) 1225 1.00 0.00 0 0.0% 0 1
EXECUTIVE OFFICE (FACILITIES & FLEET) 1100 33.80 7.80 6 17.8% 10 23
EXECUTIVE OFFICE (GARAGE) 1100 3.00 1.00 1 33.3% 0 2
EXECUTIVE OFFICE (GENERAL LIABILITY) 7130 2.50 0.00 0 0.0% 0 3
EXECUTIVE OFFICE (INFORMATION SERVICES) 1100 25.00 4.00 4 16.0% 0 21

1 0 0 0 0 0 0 0

1 0 0 0 0 0 0 0

1 1 0 0 0 0 0 0

0 0 0 0 0 0 0 0

5 3 0 0 2 0 0 1

0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0

1 0 0 0 0 0 0 0

Executive Office Total: 86.30 9 4 0 0 2 0 0 1

FARM ADVISOR 1100 3.00 0 0 0 0 0 0 0 0 0 0
Farm Advisor Total: EX) 0 0 0 0 0 0 0 0 0 0

HHSA (ADMINISTRATION) 1100 23.00 8.00 2 8.7% 6 2 0 0 0 0 0 0 15 0
HHSA (ALCOHOL/OTHER DRUG PROGRAM) 1100 35.00 11.00 6 17.1% 2 5 0 0 0 1 0 0 23 0
HHSA (CGAP-DFC GRANT) 4260 1.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 1 0
HHSA (EMERGENCY MEDICAL SERVICE) 1100 1.00 1.00 0 0.0% 0 0 0 0 0 0 0 0 1 0
HHSA (ENVIRONMENTAL HEALTH) 1100 22.60 2.00 0 0.0% 1 1 0 0 0 0 0 0 21 0
HHSA (MENTAL HEALTH) 1221 62.00 35.00 10 16.1% 5 3 0 0 0 0 0 0 27 0
HHSA (PUBLIC HEALTH) 1100 17.00 4.00 2 11.8% 2 1 0 0 0 1 0 0 12 0
HHSA (PUBLIC HEALTH BIOTERRORISM AS) 4780 2.00 0.00 0 0.0% 1 0 1 0 0 0 0 0 2 0
HHSA (PUBLIC HEALTH CCS) 1100 9.00 2.00 1 11.1% 3 2 0 0 0 0 0 0 7 0
HHSA (PUBLIC HEALTH NURSING) 1100 24.00 9.00 5 20.8% 2 6 0 0 0 2 0 0 10 3
HHSA (PUBLIC HEALTH TOBACCO ED) 4530 1.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 1 0
HHSA (PUBLIC HEALTH WIC) 4180 12.20 2.40 1 8.2% 2 1 0 0 0 2 0 0 8 0
HHSA (SOCIAL SERVICES) 1100 404.00 97.00 77 19.1% 41 47 10 0 0 38 0 0 240 29
HHSA Total: 613.80 171.40 104 16.9% 65 68 11 0 0 44 0 0 368 32

*Rates based on positions currently in recruitment
Report Date: May 28, 2019 Page 2 of 3



BOARD OF SUPERVISORS VACANCY/RECRUITMENT UPDATE

Pay Period 11-19, May 5 - May 18, 2019
DEPARTMENT/OFFICE FUND TT;.?.(;Z&:"SDED ::;Q’:; REZ(I:SII:II:II)'::'II"‘(‘AS VACANCY NEW HIRES | SEPARATIONS | EMPLOYEES | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN | EMPLOYEES IN
ETE POSITIONS ETE POSITIONS OF REPORT DATE) RATE* SINCE 7/1/18 | SINCE 7/1/18 ON LEAVE BOONVILLE COVELO FORT BRAGG | LAYTONVILLE | POINT ARENA UKIAH WILLITS
HUMAN RESOURCES 1100 19.00 1.00 1 5.3% 1 1 1 0 0 0 0 0 18 0
HUMAN RESOURCES (EMPLOYEE WELLNESS) 1100 1.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 1 0
HUMAN RESOURCES (HEALTH BENEFITS) 7150 4.00 0.00 0 0.0% 1 0 0 0 0 0 0 0 4 0
PLANNING AND BUILDING 1100 41.00 3.00 1 2.4% 10 9 2 0 0 8 0 0 27 0
PLANNING AND BUILDING (CANNABIS PROGRAM) 1100 4.00 2.00 0 0.0% 0 0 0 0 0 0 0 0 2 0
PROBATION 1100 49.00 12.00 4 8.2% 0 3 2 0 0 2 0 0 32 3
PROBATION (JUVENILE HALL) 1100 28.80 11.80 3 10.4% 4 11 2 0 0 0 0 0 17 0
PUBLIC DEFENDER 1100 24.00 3.00 2 8.3% 6 5 1 0 0 1 0 0 20 0
PUBLIC DEFENDER (ALTERNATE DEFENDER) 1100 6.50 0.00 0 0.0% 0 0 0 0 0 0 0 0 7 0
Public Defender Total: 2 6 5 1 0 0 1 0 0 0
RETIREMENT 1100 0 0 1 0 0 0 0 0 0 0
Retirement Total: 0 0 1 0 0 0 0 0 0 5 0
SHERIFF-CORONER 1100 113.00 14.00 14 12.4% 9 9 5 0 0 11 0 1 72 15
SHERIFF-CORONER (COPS PROGRAM AB3229) 1210 1.00 0.00 0 0.0% 0 0 0 0 0 0 0 0 1 0
SHERIFF-CORONER (JAIL) 1100 73.00 2.00 5 6.8% 11 7 3 0 0 0 0 0 71 0
SHERIFF-CORONER (OFFICE OF EMERGENCY SERVICES) 1100 2.00 1.00 1 50.0% 0 0 0 0 0 0 0 0 1 0
TRANSPORTATION 1200 92.80 21.00 12 12.9% 10 9 1 4 4 9 4 4 40 7
TRANSPORTATION (ENGINEERING & TECHNICAL ASSIST) 1100 6.00 0.00 0 0.0% 0 1 0 0 0 0 0 0 6 0
TREASURER-TAX COLLECTOR 1100 6.00 1.00 1 16.7% 2 2 0 0 0 0 0 0 0
TREASURER-TAX COLLECTOR (COURT AB233 PROGRAM) 1100 6.00 1.00 0 0.0% 1 1 1 0 0 0 0 0 0
Treasurer-Tax Collector Total: 12.00 2.00 1 8.3% 3 3 1 0 0 0 0 0 0 0
COUNTYWIDE TOTAL: 1403.70 295.00 179 12.8% 165 171 37 4 8 91 4 6 920 66
*Rates based on positions currently in recruitment
Page 3 of 3
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JUSTIFICATION OF FILLED POSITIONS

May 2019

DEPARTMENT/OFFICE

CLASSIFICATION

POSITION
NUMBER

LOCATION

DATE
REQUISITION
APPROVED

JUSTIFICATION PROVIDED

DATE
POSITION
FILLED

Agriculture

Staff Assistant Il

472

Ukiah

3/29/2019

Current incumbent moving to a different office. New Hire will
take on vacating incumbent's duties. If not, accomplishment of
duties will be delayed. Other staff will have to take up duties. This
will slow office down and contracts will suffer.

5/19/2019

Assessor

Auditor/Appraiser

3570

Ukiah

1/29/2019

Position vacant and funded. Essential to keep the day to day
operations of the Assessor's Office functioning

5/19/2019

Assessor

Staff Assistant Il

3946

Ukiah

4/16/2019

Position vacant and funded. Necessary to keep the day to day
operations of the Assessor's Office functioning

5/19/2019

Auditor-Controller

Accountant

58

Ukiah

4/1/2019

Current incumbent accepted position in another department.
This is a critical position effecting the entire County's payroll.
Services will have to be done by extra-help or other staff who
already have a very full workload.

5/5/2019

HHSA (Administration)

Department Analyst |

4280

Ukiah

4/16/2019

The analyst position will support the HHSA Director by performing
a variety of tasks involving policy research, grant requirements,
and data collection. Risk of not meeting State and Federal
mandates, risk of overtime and/or assigning duties elsewhere
working someone out of class.

5/5/2019

HHSA (Administration)

Staff Assistant Il

4050

Ukiah

4/16/2019

The HHSA Office of the Director has a high volume of work. The
Staff Assistant will support the Administrative Secretary in
completing multiple, high priority projects. Risk of not meeting
State and Federal mandates, risk of overtime and/or assigning
duties elsewhere working someone out of class.

5/19/2019

HHSA (Environmental Health)

Environmental Health
Technician

1337

Ukiah

1/7/2019

Position required to complete Hazardous Material business
inspections and maintain state mandated regulatory enforcement
of facilities handling and storing hazardous materials.

5/5/2019

HHSA (Environmental Health)

Staff Assistant Ill

1617

Ukiah

3/19/2019

This position provides administrative support to program staff as
well as providing customer service to the public as the first
contact in Environmental Health.

5/5/2019

HHSA (Mental Health Services)

Compliance Manager

3392

Ukiah

4/17/2019

This position performs mandated compliance duties: imparts
knowledge of compliance, code of conduct and ethical
requirements, fiscal compliance regulations, and Federal and
State Regulations. This position includes providing oversight to
ensure Behavioral Health & Recovery Services is in compliance
with all legislation, laws, and mandates. If these duties are not
performed the County is at risk of being out of compliance.

5/5/2019

HHSA (Mental Health Services)

Staff Services Administrator

3667

Ukiah

3/19/2019

Position provides oversight and supervision oversight to the
Quality Assessment and Performance Improvement department.
This position maintains that the Behavioral Health and Recovery
Services department is meeting all the required State and Federal
regulations, oversees ASO QA/QI activities, manages the Quality
Improvement Committee, and handles EQRO and other audits.

5/19/2019

Report Date: May 28, 2019
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JUSTIFICATION OF FILLED POSITIONS

May 2019

DEPARTMENT/OFFICE

CLASSIFICATION

POSITION
NUMBER

LOCATION

DATE
REQUISITION
APPROVED

JUSTIFICATION PROVIDED

DATE
POSITION
FILLED

HHSA (Social Services)

Account Specialist Il

757

Ukiah

1/18/2019

This position supports the IHSS program specifically with IHSS
provider times cards. Risk of not meeting State and Federal
mandates, risk of overtime and/or assigning duties elsewhere
working someone out of class.

5/5/2019

HHSA (Social Services)

Department Analyst |

2157

Ukiah

3/19/2019

This position gathers, reviews, documents, sorts, prepares,
enters, and submits to the State the costs details for Federal and
State governments reimbursement for expenses created by the
Social Services Division of the HHSA. This position also facilitates
the Division's Federal and State outside audit processes and
supports and ensures non-local revenue maximization.

5/19/2019

HHSA (Social Services)

Department Analyst |

3633

Ukiah

5/7/2019

Department Analyst needed to provide support, research, reports
and back-up to the CEC processing. Support will include data to
Deputy Directors, maintaining State required reports and
covering research into ACL's, CFL's, MEDIL, ACWDL, ACIN and
ensuring that claiming and compliance with mandates are
follows. This is a fully funded position within HHSA and not
require CGF.

5/19/2019

HHSA (Social Services)

Eligibility Specialist |

793

Ukiah

9/6/2018

This position determines eligibility for public assistance programs
and provides essential service to the most vulnerable members of
our community. This position is fully funded.

5/19/2019

HHSA (Social Services)

Eligibility Specialist |

713,802,
3982, 3987

Ukiah

3/13/2018

This position determines eligibility for Medi-Cal, CalFresh and
CalWORKSs which are all public assistance programs. Risk of not
meeting State and Federal mandates, risk of overtime and/or
assigning duties elsewhere working someone out of class.

5/19/2019

HHSA (Social Services)

Social Worker 11l

1775

Ukiah

11/2/2018

This is a social worker position in our IHSS unit who will complete
state and county mandated program regulations. Risk of not
meeting State and Federal mandates, risk of overtime and/or
assigning duties elsewhere working someone out of class.

5/19/2019

HHSA (Social Services)

Social Worker Assistant Il

4042

Ukiah

12/20/2018

This position provides support services to our IHSS SW's to meet
State/Federal mandates. Risk of not meeting State and Federal
mandates, risk of overtime and/or assigning duties elsewhere
working someone out of class.

5/5/2019

HHSA (Social Services)

Supervising Staff Assistant

2726

Ukiah

1/29/2019

Position oversees reception and general clerical support staff for
the Ukiah FCS office as well as oversees and handles the office
vehicle pool, serves as the building and safety coordinator,
processes incident reports and serves as the FCS primary travel
coordinator for travel that requires use of County travel credit
card.

5/5/2019

Report Date: May 28, 2019
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JUSTIFICATION OF FILLED POSITIONS

May 2019

DEPARTMENT/OFFICE

CLASSIFICATION

POSITION
NUMBER

LOCATION

DATE
REQUISITION
APPROVED

JUSTIFICATION PROVIDED

DATE
POSITION
FILLED

HHSA (Social Services)

Welfare Investigator Il

3937

Ukiah

8/9/2017

Investigators perform valuable and mandated functions in the
prevention, detection, and prosecution of fraud against the
various public assistance programs. Investigators are also
responsible for HHSA building security and the security of staff as
well as the investigation of criminal acts committed against staff
and HHSA property.

5/19/2019

Library

Library Assistant

3912

Willits

3/29/2019

The Willits Library is in need of assistance for children's
programming. The Library Assistant will also assist with coverage
of the circulation desk and patron assistance. The Library may
not be able to provide as much Children and Teen services and
will be short staffed for Circulation desk coverage.

5/19/2019

Sheriff-Coroner

Corrections Deputy

4267

Ukiah

3/22/2019

Seeking to hire deputies that are currently attending an academy
or will be attending in April. Not filling will result in staff
shortages, mandatory overtime, and affect officer and inmate
safety.

5/5/2019

Sheriff-Coroner

Sheriff's Lieutenant

4266

Ukiah

8/15/2018

Lieutenant vacancy - position newly created as part of the FY 18
19 budget process.

5/5/2019

Sheriff-Coroner

Sheriff's Services Technician

303

Ukiah

10/17/2018

Clerical services, filing and tracking internal affairs investigations,
public records act requests, personnel files organization and new
legislative requirements for SB 1421 which amends Penal Code
Section 832.7 to explicitly provide 4 new categories of personnel
files under the Public Records Act - for Officer-Involved Shootings,
Use of Force resulting in Death and GBI, sexual assault, and
dishonesty. This new legislative requirement will create a
significant NEW demand for public records request inquiries.

5/5/2019

Sheriff-Coroner

Sheriff's Services Technician

3440

Ukiah

4/26/2019

This position is assigned to the jail to assist corrections personnel
with booking, release, and clerical duties managing inmates. This
position is funded with Community Corrections Program funds to
help mitigate the impacts of AB109 on local communities.

5/19/2019

Transportation

Department Analyst |

3638

Ukiah

2/8/2019

This position performs analytical functions for DOT Admin and
assists the Engineering Division with funding agency paperwork
and assists in the preparation of Road Construction
reimbursement requests. May also handle administration for the
County airports and landfills. Not filling this position will cause
the Administration division to fall behind on claiming
reimbursements from outside agencies and will result in higher
level staff being required to perform these functions when time

allows.

5/5/2019

Report Date: May 28, 2019
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JUSTIFICATION OF FILLED POSITIONS

May 2019

DEPARTMENT/OFFICE

CLASSIFICATION

POSITION
NUMBER

LOCATION

DATE
REQUISITION
APPROVED

JUSTIFICATION PROVIDED

DATE
POSITION
FILLED

Transportation

Environmental Compliance
Specialist

3380

Ukiah

2/8/2019

Many road fund maintenance projects, and all road and/or bridge
capital improvement projects, require environmental review,
permits and compliance. The environmental phase has become
more and more involved and complicated. The department needs
sufficient staff to keep projects on track and ensure compliance
with environmental regulations and permits.

5/5/2019

Transportation

Equipment Superintendent

523

Ukiah

4/24/2018

For operational efficiency County DOT needs an Equipment
Superintendent to oversee the mechanics and maintenance of
vehicles countywide. Vacancy will negatively affect capabilities of
the Road Maintenance Division. Efficiency of repairs will be
affected as will DOT's safety sensitive driver programs and
inspections.

5/19/2019

Transportation

Road Maintenance Worker V

Lead

4233

Laytonville

3/12/2019

For the safety of workers, each road yard needs to have sufficient
staff to operate equipment and provide traffic control while
performing maintenance operations on County maintained roads.
Vacancy will negatively impact road maintenance operations and
our ability to meet state requirements.

5/5/2019

Transportation

Surveyor Il

3397

Ukiah

3/19/2019

Department promotional request. Current incumbent under-
filling position as a Surveyor I. Meets qualifications for higher
level. Department wishes to promote to assign more

responsibility and complex assignments.

5/5/2019

Report Date: May 28, 2019
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Employee Recognition
Program

The County of Mendocino recognizes the importance of motivating and rewarding employees. The Lead-
ership Initiative’s Employee Engagement Work team developed a County-wide Employee Recognition
Program. Managers and supervisors nominate employees for awards in the following category:

Trailblazer — innovators transforming the organization by adding value through new solutions.
Team Player — individuals who value the team’s success above their own individual successes.
Rockstar — excellence in the workplace and outstanding practices in managing and achieving results.
Customer Hero — employees who are fully committed to provide excellent customer service.
Leader of the Pack — employees who demonstrate leadership at all levels in the workforce.

Congratulations to the County employees who were recognized in February, March and April for their out-
standing contributions and commitment to public service.

Scott Bowman

Team Player
Dianna Charles
Maria Robles
Alejandra Ayon
Tobin Steiskal
Tom Ballard
Will Minor
Peggy McGee
Kevin Green
Chiah Cassells

Angie Lewis

Roseanne Wetzel
Juliana Castillo
Melinda Driggers

Leader of the Pack

Richard Swanson
Patricia Sobrero

Trailblazer Customer Hero Rockstar
Sabrina Vandervort Amy Campbell Janet Clark
Julie Folk Cheryl Edgar Angela Tompkins
Kimberly Doyle Carla Lua Juan Zavala
Heather Criss Yoshiko Stephens Tonya Mounts

Dustin Thompson
Marianna Alvarez
Nayo Sicard
Damon Lebert
Cheyanne Gordon
Briana Brooks
Jessica Byers
Laura Schatzberg
Karen Mattson

Barbie Svendsen
Jill Ales




Cannabis Cultivation Directives Timeline

TRACK 1
July/Aug 2019 - Planning

Commission
September 2019 - Board

TRACK 2
September - December 2019

TRACK 3
August 2019- Board Direction

February 2020 - Planning
Commision

April 2020 - Board

TRACK 4
Spring 2020

2019 - 2020

e Generator extension

e Nursery 5 acre minimum

e View from a right of way (November 2018 Board direction)
e Industrial zoning changes for cottage

* Phase lll start date

e Transferability

e Limited extension for coastal sunset

e Live Scan clarification regarding first year vs. every year
e Social Equity Program development grant application
e Cooperatives research

e Tree removal (ltem 4) - policy that focuses on fire and
safety

e State definitions alignment

e Tiered nursery permits

® Phase Il discretionary permits
e Rangeland

¢ Permit size options

* Permits per entity/person research
e Social equity assessment (pending grant funding)



MENDOCINO COUNTY

VACAN C | ES BOARD OF SUPERVISORS

501 Low GAP RoAD, Room 1010
UkIAH, CA 95482

CARRE BROWN JOHN McCOWEN JOHN HASCHAK DAN GJERDE TED WILLIAMS
First District Second District Third District Fourth District Fifth District
CARMEL ANGELO KATHARINE L. ELLIOTT
Chief Executive Officer/Clerk of the Board County Counsel

APPOINTMENTS TO BOARDS AND COMMISSIONS
MAY 14, 2019

The Board of Supervisors is actively seeking candidates to fill the following vacancies. Please consult with the Executive Office or visit
http://www.co.mendocino.ca.us/bos/boardscommissions.htm for information on specific categorical areas and District vacancies.

POSITION SEATS

BOARD/ COMMISSION CATEGORY OPEN
(a) Air Quality Management District Hearing Board (Various) “)
(b) Animal Care and Control Appeals and Advisory Board (Various) 3)
(c) Archaeological Commission of Mendocino County (Museum Director) )
(d) Assessment Appeals Board (Alternate) 2
(e) Child Care Planning Council (Various) ©))
(f) Community Development Commission (Various) (6)
(g) Covelo Public Cemetery District (Trustee) )
(h) Fish Rock Cemetary District (Trustee) )
(i) Gualala Municipal Advisory Council (GMAC) (Various) 2
(j)  Health and Human Services Agency Advisory Board (HHSA) (Various) @
(k) Hopland Cemetery District (Trustee) 3)
(1) In-Home Supportive Services (IHSS) Advisory Committee (Various) @
(m) Law Library Board of Trustees (Trustee) )
(n) Laytonville Muincipal Advisory Council (Member) 2)
(o) Library Advisory Board (5th District Member) @
(p) Little River Airport Advisory Committee (Various) (10)
(q9) Mendocino Council of Governments (MCOG) (Public Appointee) )
(r) Mendocino County Business Improvement District (Inland Area Representative) Q)
(s) Mendocino County Tourism Commission (Various) 2)
(t) Mendocino Historical Review Board (Member) )
(u) Mendocino Transit Authority (County B) )
(v) Museum Advisory Board (Various) Q)
(w) North Coast Resource Partnership (Alt Mendocino Rep to the Tech Review Comm.) )
(x) Policy Council on Children and Youth (PCCY) (Various) (12)
(y) Potter Valley Cemetery District (Trustee) )
(z) Redwood Valley Municipal Advisory Council ((1) Member and (1) Alternate) 2
(aa) Solid Waste Hearing Board (Technical Expert) )
(ab) Sonoma Mendocino Economic Development District (Director) )

(ac) Westport Municipal Advisory Council (Member) @



MENDOCINO COUNTY

VACANCY NOTICE BOARD OF SUPERVISORS
501 Low GAP RoAD, RooMm 1010

UKkiaH, CA 95482

CARRE BROWN JOHN MCCOWEN JOHN HASCHAK DAN GJERDE TED WILLIAMS
First District Second District Third District Fourth District Fifth District
CARMEL J. ANGELO KATHARINE L. ELLIOTT
Chief Executive Officer/Clerk of the Board County Counsel

Date Posted: May 14,2019

NOTICE IS HEREBY GIVEN that there are vacancies on the following Board(s) and/or Commission(s):

Redwood Valley Municipal AdviSOry COUNCL..........ooviiiii s @
-~ Member--

Redwood Valley Municipal AdvViSOTY COUNCIL. ...t )
-~ Alternate--

Solid Waste Hearing BOAT. ...ttt ettt sess s @

-~ Technical Expert--

Laytonville Municipal AdVISOTY COUNCIL ...ttt @
-~ Member--

Mendocino TTANSIE AUTROTIEY ......vveueeeiei sttt )
-~ County B--

Please note:

Anticipated vacancies include expiring terms: the incumbent of the expiring term may apply for reappointment and/or
may continue to serve in their capacity until replaced. California Government Code requires public noticing for all
expiring terms regardless of the incumbent’s intention to apply for reappointment.

If you are interested in serving on this Board, contact your Supervisor, or the Clerk of the Board of Supervisors,
at 501 Low Gap Road, Room 1010, Ukiah, CA 95482 or (707) 463-4441.

LAST DATE FOR FILING: June 3 2019, or until filled.

CARMEL J. ANGELO
Clerk of the Board of Supervisors

By:

Deputy
PLEASE KEEP POSTED THROUGH: June 4™ 2109



MENDOCINO COUNTY

VACANCY NOTICE BOARD OF SUPERVISORS
501 Low GAP RoAD, RooMm 1010

UKkiaH, CA 95482

CARRE BROWN JOHN MCCOWEN JOHN HASCHAK DAN GJERDE TED WILLIAMS
First District Second District Third District Fourth District Fifth District
CARMEL J. ANGELO KATHARINE L. ELLIOTT
Chief Executive Officer/Clerk of the Board County Counsel

Date Posted: May 20, 2019

NOTICE IS HEREBY GIVEN that there are vacancies on the following Board(s) and/or Commission(s):

Emergency Medical Care COMIMITECE .........vvuurieumreireriiseeiseseesesesssesess st seess st ssssss sttt sssesssessnes )
-~ Base Hospital Representative--
Emergency Medical Care COMIMITICE .........c.uuiuurierriereieeiseeeseeese ittt @
-- Base Hospital Representative (Coast)--
Emergency Medical Care COMIMILEEE .........vvuurierrreimrieieeiieeesseeesseeses sttt ssss s 1)
-~ EMS Aircraft Providers Representative--
Emergency Medical Care COMIMITIEE ..ot ees sttt @
-- Mendocino County Association of Fire Districts Representative--
Emergency Medical Care COMIMITEEE ..........vvuurierrreirieineieseeeiseeeiseseseseeses st 1)
-~ Mendocino County Based EMS Educational Institution Representative--
Emergency Medical Care COMIMITEEE ........vvuurieuereiciiereiieresseeessesessesesses s essesesssesssssssssessssessssessssessssesssssesesssessssseees 1)
-~ Authorized EMS Dispatch Provider for Mendocino County Representative--
Emergency Medical Care COMIMITEEE ..........vvuurierrreerieseieseseiseeeiseseseeses sttt 1)
-- Private Ambulance Provider Representative--
Emergency Medical Care COMIMILEEE ..........vvuurieurreirieieieseeeesee ittt 1)
-~ Public Fire/Ambulance Provider Representative--
Emergency Medical Care COMIMITEEE ........vvuurieuriiriiereiiereesesessesessesesses s essesesssesssssssssessssessssessssessssesssssesesssessssnesees 1)
- Majority Volunteer Public Service District Representative--
Emergency Medical Care COMIMITEEE ..........vvuurieurreirieieieseeeeseeeiseeeseeees st 1)
-- Mendocino County OES Representative--
Emergency Medical Care COMIMITEEE ........vvuurieuereiriiereiieressesessesessesesses s sssesessse st sssssessessssessssseesssesssssesesssesssseeees 1)
-~ Mendocino County Law Enforcement Chiefs” Association Representative--
Emergency Medical Care COMIMITICE .........vuuiiuuriieiiirciieii sttt sttt 1)

-- Mendocino County Fire Chiefs’ Association Representative--



MENDOCINO COUNTY

VACANCY NOTICE BOARD OF SUPERVISORS
501 Low GAP RoAD, RooMm 1010

UKkiaH, CA 95482

CARRE BROWN JOHN MCCOWEN JOHN HASCHAK DAN GJERDE TED WILLIAMS
First District Second District Third District Fourth District Fifth District
CARMEL J. ANGELO KATHARINE L. ELLIOTT
Chief Executive Officer/Clerk of the Board County Counsel

Please note:
Anticipated vacancies include expiring terms: the incumbent of the expiring term may apply for reappointment and/or

may continue to serve in their capacity until replaced. California Government Code requires public noticing for all
expiring terms regardless of the incumbent’s intention to apply for reappointment.

If you are interested in serving on this Board, contact your Supervisor, or the Clerk of the Board of Supervisors,
at 501 Low Gap Road, Room 1010, Ukiah, CA 95482 or (707) 463-4441.
LAST DATE FOR FILING: June 9rd, 2019, or until filled.

CARMEL J. ANGELO
Clerk of the Board of Supervisors

By:
Deputy
PLEASE KEEP POSTED THROUGH: June 10", 2019



